The WKU Staff Council held its July meeting on Wednesday, November 2, 2005.
Members present were: Patty Booth, LySandra Bowles, David Emerson, Barbara
Johnston, Pat Jordan, James McCaslin, Charles McCoy, Chester McNulty, Ann Potter,
Angela Robertson, Tina Sneed, Heather Stubblefield, Mike Thompson, and Lauri
Warden. Members absent were: Timmy Givens and Jeff Jones.
Brandon Higgins, the new Workers' Compensation Specialist in HR attended the meeting
to distribute the new Workers' Compensation policy and answer any questions regarding
that policy. A new modified work duty program to assist injured workers returning to
work safely and in a timely manner is a part of the new policy and will reduce lost work
time and help manage absenteeism. Council members asked questions about what
constituted light duty work and what would happen if the designated work area did not
have anything considered "light duty" work. Mr. Higgins explained that if a worker
cannot be accommodated in their own department, they can be moved to another work
area on campus. Job Task Bank forms were distributed. These forms will be used to
determine where and why type of "light duty" work is available. The home department
would pay the injured employee's salary. Employees that are injured somewhere other
than on the job are not eligible for this program. It is for employees injured on the job
only. It is important for all employees to report injuries, no matter how small, to their
supervisors and/or Mr. Higgins in Human Resources. This will help identify any injury
that later turns into a Worker's Compensation related injury. Supervisors across campus
are being trained on this program right now. Hazard assessments are currently being
conducted on BSA positions. BSA positions account for the majority of Worker's
Compensation claims at WKU. Other areas indicated by injury statistics might be
investigated in the future to help minimize worker injury and cost to the university.
Doug Newton, WKU Wellness Coordinator, requested two Staff Council members to sit
on the new Wellness Advisory committee. David Emerson and Tina Sneed will represent
the Staff Council on this committee.
The Staff Council has been asked to have a representative on the Campus Master
Planning Committee. This committee plans future buildings and lay-out of the campus
and requires a good deal of time. The Council discussed various representatives, and
James McCaslin will contact the top choice to see if that person would be willing to
represent the staff on this important committee.
Thank you letters have been sent out by James McCaslin to all donors for the Fall Break
Brunch donations.
Life insurance and short term disability insurance questions were raised and discussed. It
was noted that employees who have been at WKU less than 5 years or those with few
sick days would benefit from the short term disability insurance the most. It was also
noted that FEBCO funds contributed by employees, if not used in the designated time
period, are lost.

The WKU Bereavement policy and the issue of having to use sick or vacation time for
bereavement occurrences was discussed. Information on the WKU policy and various
other universities' policies were reviewed. It was determined that WKU has a very liberal
leave policy, which allows for more time off in general than the other universities
investigated.
Several Facilities Management department issues were discussed. The grievance policy
was explained as follows: An employee with a grievance issue must proceed through the
proper management chain of command to report the grievance, but can continue up to the
top, if they do not get satisfaction at any lower management level. It was also explained
that outside vendors supplying perks to WKU employees could be regulated by each
department administrator and that this type of incentive could affect state funding for the
university in some instances.
The Staff Regent's term of office will end in June, 2006. The Staff Council will be
holding an election in the Spring of 2006. All eligible candidates are encouraged to run
for this important office. More information will be forthcoming on this election.
A part-time benefits proposal has been compiled by a subcommittee of the Staff Council.
This proposal will be forwarded by James McCaslin to President Ransdell.
Dr. Barbara Burch was another guest of the Staff Council. Two important issues were
discussed in length. The first involved a proposed policy change in the Academic Affairs
Division that would formally require employees taking a class during regular work hours
to make up the missed time or use vacation time. After some very productive discussion
regarding the existing HR policy, Dr. Burch agreed to address the issue with the
department heads rather than create a new formal policy.
The Council also questioned Dr. Burch about the decision to allow university employees
to take a Winter Term course, but only at the expense of losing a course in the Summer.
Most employees have chosen not to take a Winter Term course because of this. Dr.
Burch agreed that this was not the intent of the policy, and that she would look into
making changes to clarify the policy. Dr. Burch also said that Winter, May, and Summer
terms had to be self-funded, which is one reason that 18 hour limit for employee Tuition
Waivers was implemented. She challenged the Council to come up with creative ways to
help employees be able to take classes.
Dr. Burch also said the Staff Council representative on the Budget Committee should
work toward getting the part-time staff tuition waivers back in place. She said she is
supportive of getting this benefit back. It was pointed out to her that a part-time benefits
proposal would be sent to President Ransdell soon. Dr. Burch requested that she be
invited back to discuss issues further with the Council, and that date will be set in the
near future.
A Council member asked about the problem of the Parking and Transportation office not
issuing one-day, temporary parking passes until 8:30 a.m. It was also mentioned that

trying to get to the office is out-of-the-way for most employees. Patty Booth stated that
the Parking and Transportation department was aware of these issues and was working on
a solution.
The next meeting will be held on Wednesday, December 7 in the Journalism conference
room, second floor of MMTH.
The Staff Council wants to hear from you. Do you have a question, concern, or
comment? You can now e-mail the Staff Council: StaffCouncil@wku.edu
The Staff Council Minutes, Constitution, and By-Laws are posted on the Staff Council
web page at: http://www.wku.edu/staffcouncil

